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WOMEN in
GOVERNANCE

Accelerate your transformation
with a strategic tool

e Personalized support

e Analysis of your policies, practices,
and outcomes

e Gap measurement to guide your
actions

e (Clear objectives, concrete timelines

Join the
movement!

Become one of nearly 150
influential organizations in
Canada and the United States
that have chosen to make a
concrete commitment to
equity and to leverage parity
as a true driver of
performance and innovation
through the Parity
Certification™.
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Why Enroll?

+ Showcase your commitment to gender parity. Earn Women in Governance’s Parity Certification™

Boost your performance
with tangible results
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The Parity Certification™

Since its founding in 2010, Women in Governance has been
working to transform workplaces and make parity a tangible
reality. The organization pursues an ambitious mission: to build
a future where gender equality becomes the norm rather than
a goal to be achieved.

Proudly founded in Canada in 2017 with the support of McKinsey &
Co., the Parity Certification™ is the only North American certification
dedicated to gender parity with the ambition to address
organizational challenges at an international level while remaining
grounded in local realities.

It supports organizations seeking to increase the representation of
women, particularly in historically male dominated sectors and
leadership roles. Today, more than one million employees work in
certified organizations, a clear testament to the tangible impact of
this initiative.

Attract and retain top talent Join a community of excellence

e Higher team engagement e Access to leading practices
More innovation, stronger financial « Stronger employer brand * Be part of a network of committed
performance ¢ Enhanced social responsibility organizations
Inclusive, cohesive, and equitable e Less turnover Increased visibility with your key
work environment stakeholders '
More diverse teams, better market Gender parity Champion
responsiveness
Varied perspectives, improved
customer satisfaction
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Contact us: certification@womeningovernance.org

Learn more: https://paritycertification.world/




